
Labor & Employment Issues   Page 1  

{00672381-1} 

“” 

 

“We believe in the ideas of family, mutuality, 

the sharing of benefits and burdens 

for the good of all, feeling one another’s pain, 

sharing one another’s blessing 

recognizing that at the heart of the matter 

we are bound to each other.” 
-Mario M. Cuomo- 

 

ACCORDING TO LABOR LEADERS RECORD UNEMPLOYMENT AND WORKER UNREST 

FROM COVID-19 MAY RESULT IN SURGE IN DEMAND FOR UNION REPRESENTATION 
  

On May 21, 2020 the Department of Labor reported that last week 2.4 million people filed initial claims for 

unemployment. The nine-week total which dates back when states began closing non-essential businesses 

amid the COVID-19 pandemic brings the total to 38 million people. Some labor analysts believe that the 

unemployment rate is over 20 percent.  
  
In the midst of the record unemployment rate, labor leaders and elected officials believe that there will be a 

surge in union organizing efforts. Since the COVID-19 pandemic started thousands of workers across the 

country including nurses, meat processing workers, fast-food and retail workers have staged strikes and 

walkouts demanding hazard pay, sick leave and personal protection equipment.  

 

Labor unions have reported receiving a large volume of calls from nonunion workers fearful of contracting 

COVID-19 at their places of employment. The surge of calls has prompted the International Brotherhood of 

Teamsters to launch an online resource center that seeks to help nonunion workers understand their labor 

rights. The website is called Solidarity is Essential. 

 

Iain Gold, the strategic research and campaigns director for the Teamsters said “there is a pandemic that’s 

creating an environment where workers fearful for their lives are taking action with their co-workers that 

they hadn’t contemplated before.” 

  

The Communications Workers of America (“CWA”) has also reported a significant increase in requests for 

help from nonunion workers seeking worker protections. The CWA posted a resource guide for nonunion 

workers on its website which includes a template for demanding protections and a guide to their National 

Labor Relations Act right to take a concerted action. https://cwa-union.org/COVID19Organizing. 

  

At the first ever UNITE-HERE! tele-town hall members meeting, Senator Elizabeth Warren lauded the union 

for working to provide healthcare to all employees that have lost their healthcare by helping to draft the 

healthcare provisions of the Heroes Act which provides federally subsidized COBRA coverage to workers 

that have lost their healthcare benefits because of unemployment. Senator Warren said that she believed that 

more workers will seek to become members of labor unions after the COVID-19 pandemic is over. 
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https://www.solidarityisessential.org/
https://protect-us.mimecast.com/s/GAhHCo266qtwllPCzl_HT
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Legal Advice Disclaimer:  The materials in this Client Alert report are provided for informational purposes only and are not 
intended to be a comprehensive review of legal developments, to create a client–attorney relationship, to provide legal advice, or to 
render a legal opinion.  Readers are cautioned not to attempt to solve specific legal problems on the basis of information contained 
in this Client Alert.  If legal advice is required, please consult an attorney.  The information contained herein, does not necessarily 
reflect the opinions of Pitta LLP, or any of its attorneys or clients.  Neither Pitta LLP, nor its employees make any warranty, expressed 
or implied, and assume no legal liability with respect to the information in this report, and do not guarantee that the information is 
accurate, complete, useful or current.  Accordingly, Pitta LLP is not responsible for any claimed damages resulting from any alleged 
error, inaccuracy, or omission.  This communication may be considered an advertisement or solicitation. 
            
  
To Our Clients:  If you have any questions regarding any of the matters addressed in this newsletter, or any other labor or 
employment related issues in general, please contact the Pitta LLP attorney with whom you usually work. 
           
 
To Our Clients and Friends:   To request that copies of this publication be sent to a new address or fax number, to unsubscribe, 
or to comment on its contents, please contact Aseneth Wheeler-Russell at arussell@pittalaw.com or  
(212) 652-3797. 
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